Organizational Culture Impact on

Performances of Universities by Agboola, Mayowa G.
Mayowa Agboola 
Organizational Culture 
Impact on Performances of 
Universities 
Impact of Organizational Culture on Performances of 
Universities in OGUN State, Nigeria: A Study of CU, 
OOU and UNAAB 
,tAP~ LAMBERT ~ A cademic Publishing 
" 
Mayowa Agboola 
Organizational Culture Impact on Performances of Universities 
Mayowa Agboola 
Organizational Culture Impact on 
Performances of Universities 
Impact of Organizational Culture on Performances 
of Universities in OGUN State, Nigeria: A Study of 
CU, OOU and UNAAB 
lAP lAMBERT Academic Publishing 
l m p r e s s u m / l m p r i n t  ( n u r  f u r  D e u t s c h l a n d / o n l y  f o r  G e r m a n y )  
B i b l i o g r a f i s c h e  I n f o r m a t i o n  d e r  D e u t s c h e n  N a t i o n a l b i b l i o t h e k :  D i e  D e u t s c h e  
N a t i o n a l b i b l i o t h e k  v e r z e i c h n e t  d i e s e  P u b l i k a t i o n  i n  d e r  D e u t s c h e n  N a t i o n a l b i b l i o g r a f i e ;  
d e t a i l l i e r t e  b i b l i o g r a f i s c h e  D a t e n  s i n d  i m  I n t e r n e t  u b e r  h t t p : / / d n b . d - n b . d e  a b r u f b a r .  
A i l e  i n  d i e s e m  B u c h  g e n a n n t e n  M a r k e n  u n d  P r o d u k t n a m e n  u n t e r l i e g e n  w a r e n z e i c h e n - ,  
m a r k e n - o d e r  p a t e n t r e c h t l i c h e m  S c h u t z  b z w .  s i n d  W a r e n z e i c h e n  o d e r  e i n g e t r a g e n e  
W a r e n z e i c h e n  d e r  j e w e i l i g e n  l n h a b e r .  D i e  W i e d e r g a b e  v o n  M a r k e n ,  P r o d u k t n a m e n ,  
G e b r a u c h s n a m e n ,  H a n d e l s n a m e n ,  W a r e n b e z e i c h n u n g e n  u . s . w .  i n  d i e s e m  W e r k  b e r e c h t i g t  
a u c h  o h n e  b e s o n d e r e  K e n n z e i c h n u n g  n i c h t  z u  d e r  A n n a h m e ,  d a s s  s o l c h e  N a m e n  i m  S i n n e  
d e r  W a r e n z e i c h e n - u n d  M a r k e n s c h u t z g e s e t z g e b u n g  a l s  f r e i  z u  b e t r a c h t e n  w a r e n  u n d  
d a h e r  v o n  j e d e r m a n n  b e n u t z t  w e r d e n  d u r f t e n .  
C o v e r b i l d :  w w w . i n g i m a g e . c o m  
V e r l a g :  L A P  L A M B E R T  A c a d e m i c  P u b l i s h i n g  G m b H  &  C o .  K G  
D u d w e i l e r  L a n d s t r .  9 9 ,  6 6 1 2 3  S a a r b r u c k e n ,  D e u t s c h l a n d  
T e l e f o n  + 4 9  6 8 1  3 7 2 0 - 3 1 0 ,  T e l e f a x  + 4 9  6 8 1  3 7 2 0 - 3 1 0 9  
E m a i l :  i n f o @ l a p - p u b l i s h i n g . c o m  
H e r s t e l l u n g  i n  D e u t s c h l a n d :  
S c h a l t u n g s d i e n s t  L a n g e  o . H . G . ,  B e r l i n  
B o o k s  o n  D e m a n d  G m b H ,  N o r d e r s t e d t  
R e h a  G m b H ,  S a a r b r u c k e n  
A m a z o n  D i s t r i b u t i o n  G m b H ,  L e i p z i g  
I S B N :  9 7 8 - 3 - 8 4 5 4 - 3 1  0 9 - 3  
I m p r i n t  ( o n l y  f o r  U S A ,  G B )  
B i b l i o g r a p h i c  i n f o r m a t i o n  p u b l i s h e d  b y  t h e  D e u t s c h e  N a t i o n a l b i b l i o t h e k :  T h e  D e u t s c h e  
N a t i o n a l b i b l i o t h e k  l i s t s  t h i s  p u b l i c a t i o n  i n  t h e  D e u t s c h e  N a t i o n a l b i b l i o g r a f i e ;  d e t a i l e d  
b i b l i o g r a p h i c  d a t a  a r e  a v a i l a b l e  i n  t h e  I n t e r n e t  a t  h t t p : / / d n b . d - n b . d e .  
A n y  b r a n d  n a m e s  a n d  p r o d u c t  n a m e s  m e n t i o n e d  i n  t h i s  b o o k  a r e  s u b j e c t  t o  t r a d e m a r k ,  
b r a n d  o r  p a t e n t  p r o t e c t i o n  a n d  a r e  t r a d e m a r k s  o r  r e g i s t e r e d  t r a d e m a r k s  o f  t h e i r  r e s p e c t i v e  
h o l d e r s .  T h e  u s e  o f  b r a n d  n a m e s ,  p r o d u c t  n a m e s ,  c o m m o n  n a m e s ,  t r a d e  n a m e s ,  p r o d u c t  
d e s c r i p t i o n s  e t c .  e v e n  w i t h o u t  a  p a r t i c u l a r  m a r k i n g  i n  t h i s  w o r k s  i s  i n  n o  w a y  t o  b e  
c o n s t r u e d  t o  m e a n  t h a t  s u c h  n a m e s  m a y  b e  r e g a r d e d  a s  u n r e s t r i c t e d  i n  r e s p e c t  o f  
t r a d e m a r k  a n d  b r a n d  p r o t e c t i o n  l e g i s l a t i o n  a n d  c o u l d  t h u s  b e  u s e d  b y  a n y o n e .  
C o v e r  i m a g e :  w w w . i n g i m a g e . c o m  
P u b l i s h e r :  L A P  L A M B E R T  A c a d e m i c  P u b l i s h i n g  G m b H  &  C o .  K G  
D u d w e i l e r  L a n d s t r .  9 9 ,  6 6 1 2 3  S a a r b r u c k e n ,  G e r m a n y  
P h o n e  + 4 9  6 8 1  3 7 2 0 - 3 1 0 ,  F a x  + 4 9  6 8 1  3 7 2 0 - 3 1 0 9  
E m a i l :  i n f o @ l a p - p u b l i s h i n g . c o m  
P r i n t e d  i n  t h e  U . S . A .  
P r i n t e d  i n  t h e  U . K .  b y  ( s e e  l a s t  p a g e )  
I S B N :  9 7 8 - 3 - 8 4 5 4 - 3 1 0 9 - 3  
C o p y r i g h t  ©  2 0 1 1  b y  t h e  a u t h o r  a n d  L A P  L A M B E R T  A c a d e m i c  P u b l i s h i n g  G m b H  &  C o .  K G  
a n d  l i c e n s o r s  
A l l  r i g h t s  r e s e r v e d .  S a a r b r u c k e n  2 0 1 1  
AC~ 
I  a m  g r a t e f u l  t o  G o d  f o r  h i s  m  
h e a r t f e l t  a p p r e c i a t i o n  t o  m y  F a 1  
v a l u a b l e  a n d  r a r e  p r i v i l e g e  a w a r e  
P r o g r a m .  I  p r a y  t h a t  G o d  w i l l  C •  
f o r  t h e  r e m a i n i n g  m o r e  d a y s  o f  
A M E N !  
M y  a p p r e c i a t i o n  a l s o  g o e s  t o  t h e ·  
O b a y a n ,  t h e  R e g i s t r a r ,  D r .  R o t i m  
S o c i a l  S c i e n c e s ,  P r o f  M a t t h e w  A  
A  w o n u g a ,  f o r  t h e i r  i r r e f u t a b l e  l o v  
M a s t e r ' s  D e g r e e  P r o g r a m  a n d  t h e  
G o d  s h o u l d  r e w a r d  y o u  a l l  a c c o r d i  
I  e x p r e s s  m y  u n a l l o y e d  g r a t i t u c  
s u p e r v i s o r ,  l e c t u r e r  a n d  f a t h e r ,  P  
e f f o r t  i n  s u p e r v i s i n g  m y  p r o j e c t .  T  
S .  0 .  O t o k i t i ,  I  w a n t  t o  a p p r e c i a t e :  
h e a r t  t h a t  h a s  s e e n  m e  t h r o u g h  t h i s  
m y  e x t e r n a l  e x a m i n e r ,  D r .  O y e d  
e x a m i n e d  t h i s  w o r k  a n d  f o u n d  i t  c t :  
i n  B u s i n e s s  A d m i n i s t r a t i o n .  
Germany) 
Nationalbibliothek: Die Deutsche 
in der Deutschen Nationalbibliografie; 
ber http://dnb.d-nb.de abrufbar. 
luktnamen unterliegen warenzeichen-, 
nd Warenzeichen oder eingetragene 
ergabe von Marken, Produktnamen, 
ngen u.s.w. in diesem Werk berechtigt 
\nnahme, dass solche Namen im Sinne 




~ Nationalbibliothek: The Deutsche 
:sche Nationalbibliografie; detailed 
1/dnb.d-nb.de. 
his book are subject to trademark, 
tered trademarks of their respective 
•mon names, trade names, product 
in this works is in no way to be 
:led as unrestricted in respect of 
1us be used by anyone. 
o.KG 
Jemie Publishing GmbH & Co. KG 
ACKNOWLEDGEMENTS 
I am grateful to God for his mercies that endure forever. I want to express my 
heartfelt appreciation to my Father in the Lord, Bishop David Oyedepo, for the 
valuable and rare privilege awarded me to embark in the Masters of Science Degree 
Program. I pray that God will continue to strengthen and grant you sir. more grace 
for the remaining more days of your life as you fulfill God's plans and visions . 
AMEN ! 
My appreciation also goes to the Vice Chancellor of Covenant University , Prof. Aize 
Obayan, the Registrar , Dr. Rotirni Daniel, the Dean of the College of Business and 
Social Sciences , Prof Matthew Ajayi and the Dean of Post Graduate Studies, Prof. 
Awonuga. for their irrefutable love and concern for the successful completion of the 
Master 's Degree Program and the research project. I want to say thank you and that 
God should reward you all accordingly. 
I express my unalloyed gratitude and appreciation to my energetic and able 
supervisor, lecturer and father, Prof. J. A. Bello for his indefatigable painstaking 
effort in supervising my project. To my Head of Department, Business Studies, Prof. 
S. 0. Otokiti , I want to appreciate you sir. for your support, understanding and loving 
heart that has seen me through this program. I also want express my appreciation to 
my external examiner, Dr. Oyedijo, from Lagos state University (LASU) , who 
examined this work and found it certified for the award of Master of Science Degree 
in Business Administration. 
_ , . , . , .  
T o  a l l  t h e  r e s p o n d e n t s  w h o  f i l l e d  m y  q u e s t i o n n a i r e s  f r o m  C o v e n a n t  U n i v e r s i t y  ( C U ) ,  
O t a .  O g u n  S t a t e ,  O l a b i s i  O n a b a n j o  U n i v e r s i t y  ( O O U ) ,  A g o  l w o y e ,  O g u n  S t a t e  a n d  
U n i v e r s i t y  o f  A g r i c u l t u r e  ( U N A A B ) ,  A b e o k u t a ,  O g u n  S t a t e .  t o  m y  f i e l d  a s s i s t a n t ,  
S i s t e r  D a m i  o f  U n i v e r s i t y  o f  A g r i c u l t u r e  ( U N A A B ) ,  A b e o k u t a ,  t o  a l l  t h e  a u t h o r s  a n d  
r e s e a r c h  i n s t i t u t e s  w h o s e  w o r k  I  c i t e d  i n  t h e  r e s e a r c h  p r o j e c t .  t o  t h e  s t a f f  o f  C e n t e r  o f  
S y s t e m s  a n d  I n f o r m a t i o n  S e r v i c e s  ( C S I S )  a n d  t h e  C e n t e r  o f  L e a r n i n g  r e s o u r c e s  
( C L R ) ,  C o v e n a n t  u n i v e r s i t y  ( C U ) ,  I  s a y  t h a n k  y o u  v e r y  m u c h  f o r  a l l  y o u r  e f f o r t s ,  
i n s i g h t s  a n d  i n s p i r a t i o n s ,  w h i c h  I  w a s  a b l e  t o  g e t  a n d  d r a w  f r o m  y o u  a l l .  
M y  p r o f o u n d  g r a t i t u d e  g o e s  t o  m y  p a r e n t s  M r .  a n d  M r s .  C .  0 .  A g b o o l a ,  a n d  t o  m y  
b r o t h e r s  D e l e  a n d  M u y i d e  f o r  t h e i r  m o r a l  s u p p o r t  t o w a r d s  t h e  s u c c e s s  o f  t h i s  p r o g r a m  
a n d  r e s e a r c h  p r o j e c t .  I  w a n t  t o  e x p r e s s  m y  s i n c e r e  g r a t i t u d e  t o  t h e  H e a d  o f  
D e p a r t m e n t  o f  B a n k i n g  a n d  F i n a n c e .  t o  D r .  U r e m a d u ,  D r .  A d e j u m o ,  D r .  A s i k h i a ,  M r .  
O y e n i y i ,  M r .  I b i d u n n i ,  M r .  A k i n y e l e ,  M r .  O b a m i r o ,  M r .  O j o ,  M r .  A b i o d u n ,  M r .  
A d e g b u y i ,  M r s .  A d e n i j i ,  M i s s  O k a f o r  a n d  o t h e r  B u s i n e s s  S t u d i e s  l e c t u r e r s ,  M r s .  
A d e g b a j u ,  M r s .  U m o r e n ,  P a s t o r  &  M r s .  S o r u n k e ,  F a i t h  T a b e r n a c l e  C h o i r  a n d  
C o v e n a n t  U n i v e r s i t y  C l a s s i c a l  C h o i r  f o r  t h e i r  s u p p o r t  o f  p r a y e r s .  M r .  F a d u g b a ,  
P r e s i d e n t  o f  C o v e n a n t  U n i v e r s i t y  A l u m n i  A s s o c i a t i o n  ( C U A L A ) ,  M i s s  A k i n b o d e ,  
M r .  I k i o d a ,  M r .  E p e t i m e h i n ,  a n d  m y  o t h e r  c o l l e a g u e s  i n  o t h e r  d e p a r t m e n t s  a n d  
c o l l e g e s  f o r  t h e i r  w o r d s  o f  e n c o u r a g e m e n t  a n d  s u p p o r t .  I  c a n n o t  b u t  m e n t i o n  m y  
s w e e t  h e a r t ,  N n e k a  ( S u c c e s s )  N w o k o l o ,  f o r  h e r  t r u e  l o v e  a n d  p r a y e r s  t o w a r d s  t h e  
s u c c e s s  o f  m y  p r o g r a m  a n d  p r o j e c t .  I  r e a l l y  t h a n k  G o d  f o r  s e n d i n g  a  h e l p e r  l i k e  y o u  
a l l  i n  s u c h  a  t i m e  a s  t h i s  a n d  a l l  m y  f r i e n d s  a n d  w e l l - w i s h e r s  w h o  m a y  h a v e  o n e  w a y  
o r  t h e  o t h e r  c o n t r i b u t e d  t o  t h e  s u c c e s s  ·  
c o n t i n u e  t o  b l e s s  y o u  a l l  b e y o n d  y o u  
T H A N K  Y O U .  I  l o v e  y o u  a l l .  
from Covenant University (CU), 
J), Ago Iwoye, Ogun State and 
,un State, to my field assistant , 
Abeokuta, to all the authors and 
project, to the staff of Center of 
Center of Learning resources 
very much for all your efforts, 
iraw from you all. 
v1rs. C. 0. Agboola, and to my 
:~rds the success of this program 
ere gratitude to the Head of 
Dr. Adejumo, Dr. Asikhia, Mr. 
, Mr. Ojo, Mr. Abiodun , Mr. 
1siness Studies lecturers, Mrs. 
Faith Tabernacle Choir and 
ort of prayers, Mr. Fadugba, 
m (CUALA), Miss Akinbode. 
ues in other departments and 
xt. I cannot but mention my 
love and prayers towards the 
j for sending a helper like you 
·ishers who may have one way 
or the other contributed to the success of my program and project. I pray God will 
continue to bless you all beyond your imaginations and I say to you all a big 
THANK YOU. I love you all. 
iii 
D E D I C A T I O N  
T h i s  r e s e a r c h  p r o j e c t  i s  d e d i c a t e d  t o  n o n e  o t h e r  t h a n  t h e  A l m i g h t y  G o d  w h o  h a s  
g i v e n  m e  t h e  g i f t  o f  l i f e  a n d  i n s p i r a t i o n  t o  w r i t e  t h i s  r e s e a r c h  p r o j e c t .  
i v  
T A B .  
A c k n o w l e d g e m e n t s  
D e d i c a t i o n  
T a b l e  o f  C o n t e n t s  
L i s t  o f  T a b l e s  
C H A P T E R  1 :  
I N T R O D  
1 . 1  
B a c k g r o u n d  t o  t h e  S t u d y  
1 . 2  
S t a t e m e n t  o f  t h e  P r o b l e m  
1 . 3  
R e s e a r c h  O b j e c t i v e s  
1 . 4  
R e s e a r c h  Q u e s t i o n s  
1 . 5  
R e s e a r c h  H y p o t h e s e s  
1 . 6  
R e s e a r c h  M e t h o d s  
1 . 7  
S i g n i f i c a n c e  o f  t h e  S t u d y  
1 . 8  
S c o p e  o f  t h e  S t u d y  
1 . 9  
O u t l i n e  o f  C h a p t e r s  
1 . 1 0  
L i m i t a t i o n  o f  t h e  S t u d y  
1 . 1 1  
O p e r a t i o n a l  i z i n g  o f  V a r i a b l e s  
C H A P T E R  T W O :  
L I T R E A 1  
2 . 1  I n t r o d u c t i o n  
2 . 2  H i s t o r i c a l  B a c k g r o u n d  o f  L e a  
2 . 3  T h e o r e t i c a l  F r a m e w o r k  
2 . 4  C o n c e p t u a l  F r a m e w o r k  
2 . 4 . 1  O r g a n i z a t i o n a l  C u l t u r e  D e f  
2 . 4  . 2  I m p o r t a n c e  o f  O r g a n i z a t i o n  
2 . 4 . 3  T y p e s  o f  O r g a n i z a t i o n a l  C u  
2 . 4  . 4  F u n c t i o n s  a n d  E f f e c t s  o f  O r  
O r g a n i z a t i o n  
Jmighty God who has 
roject. 
TABLE OF CONTENTS 
Acknowledgements 
Dedication 
Table of Contents 
List of Tables 
CHAPTER 1: INTRODUCTION 
1.1 Background to the Study 
1.2 Statement of the Problem 
1.3 Research Objectives 
1.4 Research Questions 
1.5 Research Hypotheses 
1.6 Research Methods 
1.7 Significance of the Study 
1.8 Scope of the Study 
1.9 Outline of Chapters 
1.10 Limitation of the Study 
1.11 Operationalizing of Variables 
CHAPTER TWO: LITREA TURE REVIEW 
2.1 Introduction 
2.2 Historical Background of Leadership Power and Influence 
2.3 Theoretical Framework 
2.4 Conceptual Framework 
2.4.1 Organizational Culture Defined 
2.4 .2 Importance of Organizational Culture 
2.4.3 Types of Organizational Culture 

























2 . 4 . 5  Factor~ I n f l u e n c i n g  O r g a n i z a t i o n a l  C u l t u r e  
2 . 4 . 6  D i m e n s i o n s  a n d  E l e m e n t s  o f  O r g a n i z a t i o n a l  C u l t u r e  
2 . 4 . 7  C r e a t i n g  a n d  C h a n g i n g  O r g a n i z a t i o n a l  C u l t u r e  
2 . 4 . 8  S t r e n g t h e n i n g  O r g a n i z a t i o n a l  C u l t u r e  t o w a r d s  
O r g a n i z a t i o n a l  P e r f o r m a n c e  
2 . 4 . 9  T h e  p l a c e  o f  S p i r i t u a l i t y  i n  O r g a n i z a t i o n a l  C u l t u r e  
2 . 5  C u r r e n t  T r e n d  i n  T h i n k i n g  
2 . 6  S u m m a r }  
C H A P T E R  T H R E E :  R E S E A R C H  M E T H O D O L O G Y  
3  . I  I n t r o d u c t i o n  
3 . 2  R e s e a r c h  D e s i g n  
3 . 3  S t u d y  P o p u l a t i o n  
3 . 4  ) a m p l e  a n d  S a m p l i n g  T e c h n i q u e  
3 . 5  D a t a  C o l l e c t i o n  I n s t r u m e n t  
3 . 6  V a l i d i t y  o f  t h e  R e s e a r c h  I n s t r u m e n t  
3 . 7  R e l i a b i l i t y  o f  R e s e a r c h  I n s t r u m e n t  
3 . 8  S t a t e m e n t  o f  R e s e a r c h  Q u e s t i o n s  
3 . 9  R e s t a t e m e n t  o f  R e s e a r c h  H y p o t h e s e s  
3  . I  0  M e t h o d  o f  D a t a  A n a l y s i s  
3  . I  I  P r o c e d u r e - ,  o f  P r o c e s s i n g  C o l l e c t e d  D a t a  
3 . 1 2  L i m i t a t i o n s  o f  t h e  S t u d y  
C H A P T E R  4 :  D A T A  A N A L Y S I S ,  P R E S E N T A T I O N  A~D 
I~TERPRET A  T I O N  
4 . 1  I n t r o d u c t i o n  
4 . 2  
B i o g r a p h i c a l  D a t a  A n a l y s i s  
4 . 3  
T e s t  o f  H y p o t h e s e s  
4 . 3 . 1  H y p o t h e s i s  O n e  
4 . 3 . 2  H y p o t h e s i s  T w o  
v i  
2 5  
2 7  
3 0  
3 4  
3 5  
3 6  
3 7  
3 9  
3 9  
3 9  
3 9  
4 0  
4 0  
4 0  
4 1  
4 1  
4 1  
4 2  
4 2  
4 3  
4 4  
5 0  
5 0  
5 4  
4 . 3 . 3  H y p o t h e s i s  T h r e e  
C H A P T E R S :  
S U : \ t M A R Y ,  0  
5 . 1  I n t r o d u c t i o n  
5 . 2  S u m m a r y  o f  F i n d i n g s  
5  . 2  . I  T h e o r e t i c a l  F i n d i n g s  
5 . 2 . 2  E m p i r i c a l  F i n d i n g s  
5 . 3  R e c o m m e n d a t i o n s  
5 . 4  C o n c l u s i o n s  



























4.3.3 Hypothe'>t ~ Three 59 
CHAPTER 5: SL \t:\tARY, CO~CLUSIO~S AND REC0:\1ME~DA TIO:'IIS 
5.1 Introduction 
5.2 Summary of Findings 
5 .2.1 Theoretical Findings 
5.2.2 Empirical Findings 
5.3 Recommendattons 
5.4 Conclusions 











L I S T  O F  T A B L E S  
P a g e  
T a b l e  2 . 1 :  S u m m a r y  o f  1 2 3  e l e m e n t s  o f  O r g a n i z a t i o n a l  C u l t u r e  
b y  t e n  a u t h o r < ,  3 8  
T a b l e  4 . 1 :  Stati~tics o f  T o t a l  R e s p o n d e n t s  f r o m  t h e  T h r e e  U n i v e r s i t i e s  5 3  
T a b l e  4 . 2 :  F r e q u e n c y  d i s t r i b u t i o n  t a b l e  o f  r e s p o n d e n t s  b y  S e x  
f r o m  t h e  T h r e e  U n i v e r s i t i e s  5 4  
T a b l e  4 . 3 :  F r e q u e n c y  d i s t r i b u t i o n  t a b l e  o f  r e s p o n d e n t s  
b y  A g e  f r o m  t h e  T h r e e  U n i v e r s i t i e s  5 5  
T a b l e  4 . 4 :  F r e q u e n c y  d i s t r i b u t t o n  t a b l e  o f  r e s p o n d e n t s  
b y  M a r i t a l  S t a t u s  f r o m  t h e  T h r e e  U n i v e r s i t i e s  5 6  
T a b l e  4 . 5 :  F r e q u e n c y  d i s t r i b u t i o n  t a b l e  o f  r e s p o n d e n t s  b y  A c a d c m t c  
a n d  N o n - A c a d e m i c  S t a f f  S t a t u s  f r o m  t h e  T h r e e  L n i v e r s t t t e s  5 7  
T a b l e  4 . 6 :  F r e q u e n c y  d i s t r i b u t i o n  t a b l e  o f  r e s p o n d e n t s  
b y  E d u c a t i o n a l  B a c k g r o u n d  f r o m  t h e  T h r e e  U n i v e r s t t i c s  5 8  
T a b l e  4 . 7 :  F r e q u e n c y  d i s t r i b u t i o n  t a b l e  o f  r e s p o n d e n t s  
b y  M o n t h l y  S a l a r y  f r o m  t h e  T h r e e  U n i v e r - , i t i e s  5 9  
T a b l e  4 . 8 :  C o r r e l a t i o n  b e t w e e n  O r g a n i z a t i o n a l  C u l t u r e  a n d  P e r f o r m a n c e s  
o f  t h e  t h r e e  U n i v e r s i t i e s  c o m b i n e d  6 1  
T a b l e  4 . 9 :  C o r r e l a t i o n  b e t w e e n  O r g a n i z a t i o n a l  C u l t u r e  a n d  P e r f o r m a n c e  
b a s e d  o n  t h e  U n i v e r s i t y  C a t e g o r i e s  
T a b l e  4 . 1 0 :  C o r r e l a t i o n  b e t w e e n  O r g a n i z a t i o n a l  C u l t u r e  a n d  
P e r f o r m a n c e  i n  P u b l i c  U n i v e r s i t y  
T a b l e  4 . 1 1 :  M o d e l  S u m m a r y  f o r  t h e  t h r e e  U n i v e r s i t i e s  
T a b l e  4 . 1 2 :  A N O Y  A  f o r  t h e  t h r e e  U n i v e r s i t i e s  
T a b l e  4 . 1 3 :  C o e f f i c i e n t s  f o r  t h e  t h r e e  U n i v e r s i t i e s  
T a b l e  4 . 1 4 :  M o d e l  S u m m a r y  f o r  e a c h  o f  t h e  t h r e e  U n i v e r s i t i e s  
T a b l e  4 . 1 5 :  A N O Y  A  f o r  e a c h  o f  t h e  t h r e e  U n i v e r s i t i e s  
T a b l e  4 . 1 6 :  C o e f f i c i e n t s  f o r  e a c h  o f  t h e  t h r e e  U n i v e r s i t i e s  
v i i i  
6 2  
6 3  
6 4  
6 5  
6 5  
6 6  
6 6  
6 6  
T a b l e  4 . 1 7 :  M o d e l  S u m m .  
T a b l e  4 . 1 8 :  A N O V  A  f o r  I  
T a b l e  4 . 1 9 :  C o e f f i c t e n t s  f ,  
T a b l e  4 . 2 0 :  M o d e l  S u m m :  
T a b l e  4 . 2 1 :  A N O V A  f o r t  
T a b l e  4 . 2 2 :  C o e f f i c i e n t s  f t  
T a b l e  4 . 2 3 :  C o r r e l a t i o n s  f t  
f o r  t h e  t h r e e  U n i  
T a b l e  4 . 2 4 :  M o d e l  S u m m l  
T a b l e  4 . 2 5 :  A N O V  A  f o r  C  
T a b l e  4 . 2 6 :  C o e f f i c i e n t s  f <  
T a b l e  4 . 2 7 :  C o r r e l a t i o n s  f t  
f o r  C o v e n a n t  U n  
T a b l e  4 . 2 8 :  M o d e l  S u m m <  
T a b l e  4 . 2 9 :  A N O V  A  f o r  C  
T a b l e  4 . 3 0 :  C o e f f i c i e n t s  f c  
T a b l e  4 . 3 1 :  C o r r e l a t i o n s  f r  
O l a b i s i  O n a b a n j c  
T a b l e  4 . 3 2 :  M o d e l  S u m m a  
T a b l e  4 . 3 3 :  A N O V  A  f o r  U  
T a b l e  4 . 3 4 :  C o e f f i c i e n t s  f o  
T a b l e  4 . 3 5 :  C o r r e l a t i o n s  f r  
U n i v e r < , i t )  o f  A g t  
T a b l e  4 . 3 6 :  M o d e l  S u m m a  
T a b l e  4 . 3 7 :  A N O V A  f o r  P I  
T a b l e  4 . 3 8 :  C o e f f i c t e n t s  f o  
T a b l e  4 . 3 9 :  C o r r e l a t i o n s  f n  
P u b l i c  U n i v e r s i t i t  
:s Table 4.17: Model Summary for Public Universities 67 
Page Table 4.18: ANOVA for Public Universities 67 
Table 4.19: Coefficients for Public Universities 68 
mal Culture Table 4.20: Model Summary for the three Universities 69 
38 Table 4.21: ANOV A for the three Universities 69 
Three Universities 53 Table 4.22: Coefficients for the three Univer~ities 70 
1ts by Sex Table 4.23: Correlations from Multiple Regression Analysis 
54 for the three Universities (CU. OOU. and UNAAB) 71 
ts Table 4.24: Model Summary for Covenant University (CU) 73 
55 Table 4.25: ANOV A for Covenant University (CU) 73 
:s Table 4.26: Coefficients for Covenant University (CU) 73 
es 56 Table 4.27: CorrelatiOns from Multiple Regressions 
s by Academic for Covenant University 74 
ree Universities 57 Table 4.28: Model Summary for Olabisi Onabanjo University (OOU) 75 
Table 4.29: ANOV A for Olabisi Onabanjo University (OOU) 75 
Universities 58 Table 4.30: Coefficients for Olabisi Onabanjo University (OOU) 76 
Table 4.31: Con·elations from Multiple Regressions for 
es 59 Olabisi Onabanjo University (OOU) 77 
and Performances Table 4.32: Model Summary for University of Agriculture 78 
61 Table 4.33: ANOV A for University of Agriculture 78 
and Performance Table 4.34: Coefficients for University of Agriculture 79 
62 Table 4.35: Correlations from Multiple Regressions for 
:and University of Agriculture 80 
63 Table 4.36: Model Summary for Public Universities 81 
64 Table 4.37: ANOV A for Public Universities 81 
65 Table 4.38: Coefficients for Public Universities 82 
65 Table 4.39: Correlations from Multiple Regressions for 




This book expounds on the impact of organizational culture on 
performances of Universities in Ogun State. In the course of the study, 
extensive review of relevant literature on the subject matter was embarked 
upon, which includes work already done on organizational culture by 
eminent scholars so as to know the impact it has on the performances of 
organizations. The method adopted in this study was survey and 
questionnaire was used as the instrument of data collection. The finding 
shows that there is no significant contribution of organizational culture in 
predicting the performances of Universities, some elements of 
organizational culture contributed predicting the performances of the 
Universities. Finally, the analysis shows that there is no significant 
relationship between organizational culture and performances of the 
Universities studied. The conclusive part of this research revealed insights 
regarding the impacts of organizational culture on performance of 
Universities. The general agreement is that positive organizational culture 
will have a positive impact on performance of any University. 
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